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FY2018 Service Summary 
 Mission
 Partner with City operations to develop and maintain human resource 

services, programs, and policies that create the optimal work environment for 
serving the citizens of Pocatello.



FY2018 Service Summary Output 



FY2018 Service Measure of Effectiveness
Key Accomplishments 



FY2018 Service 
Measure of 
Effectiveness Key 
Accomplishments  
by Department



FY2018 Service Issues and Concerns 
 Recruitment: Interest in a law enforcement career continues to decline and the 

legal usage of marijuana in neighboring states is causing recruiting issues as it is a 
violation of POST standards

 Health Care: Unstainable increases in health care and prescription costs 
nationwide impacting our ability to continue a generous employee benefits 
package. 

 Legislation: Presumptive cancer and PTSI legislation for first responders will have 
an impact on funding of our worker’s compensation program.

 Compensation: Council adopted the new Hybrid Compensation Plan in FY2018 
and to remain competitive with the market CPI needs to be adopted on an annual 
basis. FY2020 build is at CPI with a 1 step increase for general and police civilian 
employees, which is a great step.



Budget Comparison FY19 to FY20 – Personnel 
Human Resources

Budgeted 
FY19

Budgeted 
FY20

$ 
Difference

% 
Difference

Personnel (wages, all types) $322,538 $348,184 $25,646 7.95%
Benefits, Medical $55,600 $78,632 $23,032 41.42%
Benefits, Other $74,453 $81,214 $6,761 9.08% $55,439

Human Resources
Budgeted 

FY19
Budgeted 

FY20
$ 

Difference
% 

Difference
Labor / Operating Split 
Labor (wages + all benefits) $452,591 $508,030 $55,439 12.25%
% of budget to labor 81.19% 82.89%
Remainder (operating & capital) $104,875 $104,875 $0 0.00%

Employees
Budgeted 

FY19
Budgeted 

FY20 Difference % change
Full Time 5 5 0.0 0.00%



Budget Comparison FY19 to FY20 – Operating
Human Resources

Budgeted 
FY19

Budgeted 
FY20

$ 
Difference

% 
Difference

Supplies $5,350 $5,350 $0 0.00%
Professional Services $50,168 $50,168 $0 0.00%
Repair Services $2,004 $2,004 $0 0.00%
Utilities $0 $0 $0
Property Services $0 $0 $0
Purchased Services $6,530 $6,530 $0 0.00%
Loans $0 $0 $0
Capital Outlay $0 $0 $0
Debt Service $0 $0 $0 $0



Budget Authority Increase Requests
Item FY2019 FY2020 request Increase

Employee Assistance Program (40-05) $14,301
($2.24 x 12 x 525)

$14,864
($2.24 x 12 x 553)

$563

Employee Recreation Council (36-02) $2,500
($5 x 500)

$2,765
($5 x 553)

$265

Management/Leadership Training
program launch (new program in 
development for all newly hired or promoted 
supervisors in the City)

$0.00 $6,500 $6,500

$7,328



City Council Guidance requested on:
 Additional authority requested for FY 2020



Questions?
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